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Summary of January Outreach 

Over the past month, the Montana Distance Learning Pilot Project has transitioned from instructor training to marketing the program in pilot communities, as well as enrolling students into a distance learning curriculum. During these transitions the following has been accomplished:
1.  Each site has had at least one article in the local newspaper about distance learning.

2.  Each site has put together a user's guide to help students navigate through GED Online.

3.  Education consultant, state director and local program staff planned marketing strategies specific to each community.

4.  Each targeted partner agency and employer were contacted by telephone prior to on onsite visit by consultant and lead instructor.

5.  Informational packets were delivered to all contacted employers.  Each included: business cards from site and state, DL fliers, DL brochures, Hours of operation, orientation fliers, needs assessment attached to stamped return envelope, and additional information about adult education offered in pilot site communities.

6.  Education consultant and lead instructors visited over 100 employers in three counties.

7.  Each site has or will have a DL orientation scheduled for students in their communities (these have been scheduled in the evenings to accommodate work schedules).

  8.  Approximately 20 needs assessments were returned to the state office and faxed to     
  pilot sites.
  9. The education consultant visited each pilot site to help instructors individually prepare for distance delivery instruction by familiarizing them with the GED Online program. Consultant provides ongoing technical assistance to instructors as program questions arise.

10. Monthly conference call provided instructors and program directors the opportunity to review accomplishment, share concerns, and plan for the future.

11. Needs assessments were evaluated to determine future curriculum modifications.

The ability to move from employer and partner agency contacts to student enrollment in   one month is due to the state's employment of the distance learning education consultant and clear expectations and action steps communicated by the state office.
Employer Outreach

Phone Introduction

A telephone contact was made to all employers prior to a visit.  The following dialog was used to introduce our Distance Learning Program.

************************************************************

Good morning, is there a manager on site this morning that I can speak to?

Hello, my name is Jackie Provance and I am calling as an Education Consultant for the State Office of Adult Basic Education.  I will be traveling to ______________ on Friday, January ___ and I was wondering if I could leave some materials with you about a Distance Learning Program coming to _______________?   The state is implementing a new program and I would like to discuss educational opportunities that are currently available for your employees.   

Is there a specific time that is better than another?   

Great, I will try to swing by sometime in the morning/afternoon on Friday.  I will explain distance learning opportunities and promise not to take up much of your time.  

************************************************************************

Follow-up Telephone Call

A follow-up phone call was made to check on needs assessments and remind employers of scheduled orientation in their communities
Hello, this is Jackie Provance, we visited last week and discussed a new program the state is implementing to encourage adults that do not have a GED, to think about joining a Distance Learning Program. 

Have you had a chance to review the materials we left for you?   Do you have any employees that would benefit from this educational opportunity?  

If yes, I just wanted to remind you of the scheduled orientation on _______________.  

We also left you a needs assessment in the packet.  Have you had a chance to fill it out? 

We would truly appreciate your input on distance learning and value your opinion on how we can improve our Adult Education Classrooms.  It is proving beneficial to partner with employers so we can work together to improve the literacy in our communities.     We left a stamped envelope in the packet for your convenience.

Thanks for taking the time to improve the lives of adults in your community!

Pilot Site Communications

Conference Call Agenda

Conference Call Agenda

Distance Learning

January 30th, 2008
1. Update – Accomplishments

2. Recruitment - Keeping marketing alive

3. Meeting the demands of distance-learning

4. Student User Manual 

a. Please remember to use site initial for DL students

5. Mable Tracking

6. Questions regarding how to use GED Online

a. Example: Testing at the end of a unit-Do students need to test during one setting? 

b. What about a student who is ready to take the Official Practice Test in Reading, Science, and Social Studies.  How do we do it with the Missouri program? 
7.  Pilot Reports – Please choose a designated speaker or present as a   group

      
      a.  Orientation Success

       
      b.  Current number of DL students 

      c.  New strategies 




i.  Instructional




ii. Employer/Partner Agency Relationships
Distance Learning Needs Assessment

Adult Basic and Literacy Education (ABLE)

Name of Business________________________Business Location __________________
Contact Person __________________________Phone#___________

1. Would you consider providing support to employees who enroll in an ABLE
    Distance Learning Program to improve Literacy Skills and/or obtain a GED? 

     Yes _____ No _____

2.  Would you provide any of the following incentives to employees enrolled in the   

      Distance Learning Program? Please check any that you would consider.


_____ Providing a learning space with computer access at your place of employment?


_____ Paying employees a unit of time to work on assigned skills? 

   _____ Awarding a certificate after a certain number of hours of study? 

   _____ Paying for, or subsidizing part of the cost, of the Montana GED exam($55.00)? 

   _____ Giving employees a raise after receiving the Montana GED certificate? 

   _____ Supplying a gas card to help cover the cost of travel to and from the Adult                  


           Learning Center for assessments, counseling and academic support?

3.  How else might you support employees enrolled in the local Distance Learning

  Program? How do you see yourself as a Partner Agency with the local adult education program?________________________________________________________  

4. Would any of your employees benefit from attending the local Adult Education Center to obtain Literacy Skills (Reading, Writing, or Math?) Yes __ No __ 

5. Would any of your employees benefit from ESOL (English as a Second or Other Language) classes? Yes __ No __ If Yes, How many? _____
6. Would any of your employees benefit from specific soft skills job training (Customer Service, Problem Solving, Reliability, Leadership, Goal Setting, Teamwork, etc.)?  Yes __ No __
7. Would your business work with the local Adult Education Center to offer employees that completed a Soft Skills Unit and/or completed an Educational Gain, a Certificate of Recognition?  Yes __ No ___
8. Can your employees benefit if they pursue additional education while working with your company? Can they advance laterally and/or progress up a career pathway? Please explain the available options?_________________________________________________________

_____________________________________________________________________

Thank you for taking the time to complete this assessment.  We look forward to working with you in the future. Please fax this form to 406-444-1373 Attn: Adult Education or mail to: 

Adult Basic and Literacy Education

Box 202501

Helena, MT 59620-2501

Summary of Returned Needs Assessments


1. Would you consider providing support to employees who enroll in an ABLE
    Distance Learning Program to improve Literacy Skills and/or obtain a GED? 

     Yes IIIIIIIIIIIII 



No I
2.  Would you provide any of the following incentives to employees enrolled in the   

      Distance Learning Program? Please check any that you would consider.

 Providing a learning space with computer access at your place of employment? IIIIIIII
 Paying employees a unit of time to work on assigned skills? II
 Awarding a certificate after a certain number of hours of study? IIIII
 Paying for, or subsidizing part of the cost, of the Montana GED exam($55.00)? IIIIII
 Giving employees a raise after receiving the Montana GED certificate? IIII
 Supplying a gas card to help cover the cost of travel to and from the Adult                  

 Learning Center for assessments, counseling and academic support?

3.  How else might you support employees enrolled in the local Distance Learning

  Program? How do you see yourself as a Partner Agency with the local adult education program?



Promote postsecondary education 

I could personally assist if there is a problem, because I am a certified teacher.       


We offer flexible schedules. We also offer many programs in our own company in career advancement training. 


Provide flexible schedules for students to study

Provide employee with information regarding distance learning


Provide a working environment that promotes life long learning


Be a mentor or help them study

4. Would any of your employees benefit from attending the local Adult Education Center to obtain Literacy Skills (Reading, Writing, or Math?) 
Yes IIIIIIII 



No III
5. Would any of your employees benefit from ESOL (English as a Second or Other Language) classes? 
Yes IIIIII   



No  IIIIII  If Yes, How many? 14
6. Would any of your employees benefit from specific soft skills job training (Customer Service, Problem Solving, Reliability, Leadership, Goal Setting, Teamwork, etc.)?  
Yes  IIIIIIIIIIII    




No I
7.   Would your business work with the local Adult Education Center to offer employees that completed a Soft Skills Unit and/or completed an Educational Gain, a Certificate of Recognition?  
Yes  IIIIIIIIII  



 No 
8. Can your employees benefit if they pursue additional education while working with your company? Can they advance laterally and/or progress up a career pathway? Please explain the available options?
We promote from within

It depends on what they are hired for

Some of our jobs require higher education degrees or their equivalent.

There is a greater chance to advance in the company

All employees have the ability to work up with further education

Limited resources prevent us from giving incentives for further education.

Additional Comments:

I will promote your distance learning program by hanging up flyers in my store and hand out brochures to customers.

State Response to Needs Assessment
The vast majority of employers responding to the needs assessment support employees attainment of a GED. The employers' top three incentives include: providing computer access at work for distance learning, awarding certificates and/or subsidizing the cost of the GED. A majority of the respondents believe that their employees would benefit from literacy and soft skills instruction. 
Miles City Marketing

Contact Sheets

Current Partner Agencies

	Contacts Made–  Currently a Employer/Partner Agency
	Dropped off Needs Assessment
	Contact Person
	Phone Number
	Returned Needs Assessment

	Action for Eastern Montana
	
	
	234-5223
	

	A.W.A.R.E, Inc


	Yes

F & B
	Keith

Polesky
	232-4724
	

	Head Start
	Yes

F & B
	
	234-5223
	

	Miles City Job Service Workforce Center
	Yes

F & B
	Mike
	232-8341
	

	Youth Dynamics
	
	Angie Lohrke
	232-4233
	

	Developmental Education Assistance Program (DEAP)
	
	
	234-6034
	

	Indian Development & Education
	
	Ernest Bighorn
	853-6631
	

	Adult Probation and Parole
	
	Roxie Silver
	234-1962
	

	Project Challenge
	
	
	232-9741
	

	Career Development Workforce Center 
	
	Sharon Kearnes
	874-6183
	

	Dept. of Family Services
	
	
	232-1385
	

	Eastern Mt Industries
	
	
	234-3740
	

	Eastern Mt Community Mental Health Center
	Yes

F & B
	Gordon Jackson
	234-0234
	

	Even Start
	Yes, F & B
	
	234-1039
	

	Food stamps program/Extension office
	
	
	874-3370
	

	Job Corps
	
	
	259-2322
	

	Mt Vocational Rehab
	
	Rhonda Shumway
	232-0583
	

	Rural Employment & Opportunities- REO
	
	
	
	

	Youth Dynamics
	
	
	232-4233
	

	Custer County H.S
	Yes

F & B
	Heather Hagemane
	
	


Potential Employer Partners
	Contacts Made–  Potential Employer/Partner Agency
	Dropped off Needs Assessment
	Contact Person
	Phone Number
	Returned Needs Assessment
	**

	Wal-mart Super center Store

	Yes

F & B
	Barbara

Store Manager
	232-0022
	Y
	6

	Friendship Villa Care Center (Try to capture CNAs that do not have GEDs.  
	Yes

F & B
	Shirley Byrne

Administrator
	874-2687
	Called 1/30

Said she would send it out today
	2

	Holy Rosary Health Care Center
	Yes (1/2 hr)

F & B
	Cathy Rodenbaugh
	233-2600
	Called 1/30

Left msg 
	+

	Sanjel Oil Company
	
	
	232-9800
	
	

	Custer County Community Health Center
	
	Roxanne
	234-8793
	
	

	Pacific Steel & Recycling
	
	
	232-3583
	
	

	Blue Rock Distributing
	Yes

F & B
	Lonnie 

Swigart
	874-3546
	
	

	Dairy Queen
	Yes

F & B
	Tab & Santos Fleming (owners)
	234-2685
	Lft msg with Blgde

employee 
	2

	4B’s Restaurant
	Yes

F & B
	Jenny


	232-5772
	Yes, I will pop it in the mail.
	2

	Albertsons
	Yes

F & B
	Joel – Gone

 Left info w/Dale
	232-2580
	Called 1/31

Dale will complete today.
	4

	McDonalds
	Yes

F & B
	Molly
	234-0774
	Wrong #
	

	Pizza Hut
	Yes

F & B
	Jason Mickolio
	232-6130
	Lft msg w/Dominic
	3

	Western Industries
	
	
	232-1680
	
	

	KFC
	Yes

F & B
	Ray Schmidt
	232-1334
	
	

	Homestead Assisted Living
	
	Bonnie

Leave Info
	234-6670
	
	

	Mac’s Frontierland Ford Dealership
	
	
	234-2456
	
	

	Notbohm Motors- Chevy Dealership
	
	Chuck

Left Detailed Message
	234-4480
	
	

	Billings Clinic


	
	Kim

(Call Tues.)
	233-7000
	
	

	Blue Moon Casino
	Yes

F & B
	Holly
	874-4444
	
	

	Magic Diamond
	Yes

F & B
	Kurt (Needs GED) will promote to Manager
	234-4575
	
	1

	Cellar Casino & Restaurant
	Yes

F & B
	Rhonda

Leidlholt
	234-5611
	
	

	Gold Dust Casino
	Yes

F & B
	Mary Christopherson
	234-2370
	
	

	Gallagher’s Family Restaurant
	Yes

F & B
	Sandi
	234-0099
	Y
	

	Best Western/War Bonnet Inn
	Yes

F & B
	Ken & Penny Monier
	234-4560
	1/30 Faxed New form to Leann 
	3

	Comfort Inn
	Yes

F & B
	Kelly Reid
	234-3141
	1/30 Will find out if wife did it. Call again tomorrow
	

	Ace Hardware
	Yes

F & B
	Todd Steadman

(Stephannie)
	234-4168
	
	

	EconoLodge
	Yes

F & B
	Cora Christopherson
	2328880
	
	

	Guest House Inn & Suites
	Yes

F & B
	Todd Stone
	232-3661
	Y
	+

	Little Caesar’s Pizza
	
	
	234-6222
	
	

	Holiday Inn Express
	Yes

F & B
	Cindy Reid
	234-1000
	Lft mess. With employee
	

	Mobil 1 Lube Center
	Yes 

F & B
	Mark Hanks DM

Jeremy Goetz 

SM
	232-3378
	Lft msg with Jeremy
	1

	B & C Oil Company
	
	
	232-1753
	
	

	Silver Star Casino
	Yes

F & B
	Danette
	234-7777
	
	

	Reynold’s Market
	Yes

F & B
	Scott Nelson
	234-5355
	1/30 He will complete today
	

	Stage Coach Station-Restaurant
	Yes

F & B
	Denis Leidholt
	234-2288
	
	

	Motel 6

Trails Inn
	Yes

F & B
	Forgot Business

Card – Mitzi/Joann
	232-7040

234-2922
	Lft message for Joann +
	1

	Deluxe Motors- Dodge
	
	
	234-2980
	
	

	Eagle’s Manor
	
	
	234-5320
	
	

	Frank’s Body Shop and Towing
	Yes

F & B
	Tim Stoltz

Left Info w/Linda
	234-1206

Fx: 234-1213
	Left msg w/Linda
	

	The Lube Center
	
	
	232-3378
	
	

	M & C Beverage
	
	
	234-0340
	
	

	NAPA Auto Parts

(Miles City Motor Supply)
	Yes

F & B
	Miles Gaub

School Board Member
	232-7130
	1/30 Miles will fill it out this week and get it to me 
	+

	Rolling Rubber Tire Factory
	Yes

F & B
	J.R Bean
	234-4938
	Lft mess. W/employee
	+

	Scott’s Glass & Paint
	
	
	234-1386
	
	

	Tire-Rama
	
	
	232-6587
	
	

	Valley Motor Supply
	
	
	232-1910
	
	

	
	
	
	
	
	

	Baker Oil Field
	No – Jen will make follow up call next week
	Evert Mitchel (owner)

Contacted Andrea
	482-4927

778-3221

(Baker)
	
	

	Subway
	Yes

F & B
	Thelma

Schweighausex
	234-9764
	Thelma will complete today
	+

	Laundry Matt

Mudds & Suds
	F & B
	
	
	
	

	Miles City STAR
	Yes

Newspaper

Article
	Joseph Boushee

Reporter
	234-0450
	
	


Outreach Packet
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Miles City Newspaper Article 

Evaluation of Marketing Activities

Email to Pilot Site Staff

Hello to the Pilot Site Teams,  

 

We set quite a standard in Miles City last week; I hope we can match it in Hardin, Crow, Lewistown and Roundup in the next few weeks.   We were able to visit with 40 employers throughout the day.  We started in Wal-mart at 7:30 am and finished a little after 4:00 pm with Super 8.  It might be helpful for remaining Pilot Sites to have a few things organized before I arrive.

 

We spent the first hour putting together Miles Community College pocket folders to hold all the materials we delivered.  On one side we had the latest needs assessment (I have attached this to the email - it will be helpful to have at least 40 copies ready when I arrive).  The folders had a place for two business card, we placed mine on the right and Melinda's on the left.  We paper clipped the needs assessment to the stamped return envelope and placed this in the right pocket.  I will be bringing the stamped envelopes with me on Friday. In the left pocket we put several distance learning fliers (depending on the size of the business), a handful of brochures, and another flier with the Miles City program hours of operation.  Miles City also decided to have a special GED Online Orientation and placed an advertisement in the folder with date and time of scheduled orientation.  (We happened to find several interested students throughout the day and they signed up for orientation right then and there).  We also put Miles Community College labels on the fliers.  Please have address labels made for your Sites before I arrive so we can quickly place them on fliers.  This is your opportunity to advertise for Adult Education in your community.  Please feel free to add any additional information that may help build to the success of Distance Learning or to Adult Education.  It will be helpful to have all your materials organized before we start the day.  

 

I will be in touch,

 

Jackie

Miles City Follow Up E-mail

Hello Team,

 

I have updated the Miles City Contact Chart with names and numbers.  Jen will try to make contact with the remaining Social Service Agencies early next week.  I think we had an awesome day promoting distance learning in Miles City. Jen and I will talk early next week to see if she has time to contact Andrea and set something up with the Oil Field Employer (Evert Mitchel) in Baker.  Jen and Annette can also evaluate remaining employers on the chart that I did not contact and evaluate if it is worth Jen's time to deliver distance learning materials.  

 

Once again, I want to thank the Miles City Team for all your support!  I think you will see your number of distance learners take off in the next few weeks.  I hope your orientation on Jan. 21st is a success!   I attached the remaining business cards for Jen so she can make follow up phone calls at the end of next week to remind employers of the scheduled orientation for distance learners.  The numbers on the end of the rows are identified employees that currently do not have high school diplomas and may be interested in distance learning. 

 

I hope we start seeing our needs assessments arrive at the State by the end of next week.  Margaret and I will fax these to your site within 24 hours of delivery.  We may want to touch base with Jen before she makes phone calls and have her question employers if they have not yet responded to our needs assessment.

 

Thanks again for the terrific marketing day,

 

Jackie

Hardin and Crow Agency Marketing

Contact Sheets

	Big Horn County Juvenile Probation
	665-9815

	Educational Opportunity Center
	247-3706

	Billings Head Start – Hardin Center
	665-6461

	Crow Tribal New Program
	638-3939

	Crow Tribe Education Dept.
	638-3100

	Valtech
	665-3500


Hardin and Crow Partner Agencies

Potential Employer Partners


	Employer Contacts
	Contact Person
	Dropped off  NA
	Phone Number
	Returned NA

	Hardin Public Schools (talk to super and fed prog. Dir.)
	Kym Kern –Secretary

Albert Peterson–Supr
	Y
	
	

	Big Horn IGA
	Ken -Manager
	Y
	665-1682
	

	Centre Cinema
	
	
	6653628
	

	Chamber of commerce
	Dorothy & Betty
	Y
	665-1672
	

	Culligan of Hardin
	
	
	665-2613
	

	Dairy Queen
	Pocky
	Y
	665-3553
	

	Far West Casino
	Sara/Rodney
	
	665-3317
	

	Farmers Union
	Gayle/Mary Left packet w/Gayle
	Y
	665-1103
	

	Farmers Union Fertilizer Plant
	Matt
	Y
	665-3835
	

	Flower Expressions
	Pat 
	Y
	665-1352
	

	Cenex Convenience Store
	Peggy
	Y
	665-1155
	

	Fort Custer General Store
	Charlene Warren
	Y
	665-2078
	

	Fort Custer Golf
	Pam
	Y
	665-1502
	

	Hardin Clinic
	Brenda
	Y
	665-2205
	

	Interstate Texaco
	
	
	665-6390
	

	KOA
	Tammy

Patty - Manager
	
	665-2920
	

	Hardin Laundromat
	
	
	665-1170
	

	Hardin Photo
	
	
	665-2800
	

	Heritage Acres Nursing home
	Joe Purcell /Don
	Y
	665-8903
	

	Home Care Services
	Pat
	Y
	665-2223
	

	Lammers Trading Post
	George/Gayle
	Y
	665-2603
	

	Lucky Lils Casino
	Kathy Rowe - send info to district office
	Y
	665-3858
	

	Newells Electronics – Radio Shack
	Ray
	Y
	665-3218
	

	KDHN
	
	
	665-2828
	

	Pamida
	Don/Wendy
	Y
	665-2422
	

	McDonalds
	Don
	Y
	665-2263
	

	Pizza Hut
	Robin 

Daniel – Needs GED
	
	665-3334
	

	Super 8
	Billy
	Y
	665-1700
	

	American Inn
	Shanda
	Y
	665-1870
	

	U-Haul
	Kenny
	
	665-2937
	

	Western Motel
	Alan
	Y
	665-2296
	

	Taco John’s
	Janna Goldsmith
	Y
	665-1370
	

	Rocky Mtn. Power Co.
	Linda
	
	638-9140
	

	Wolf Mtn. Ford
	Don / Wes
	Y
	665-1211
	

	Hardin Chevrolet
	Marin
	Y
	6651611
	


Crow Agency Contacts

	Contacts to be made
	Dropped off Needs Assessment
	Contact Person
	Phone Number
	Returned Needs Assessment

	Awe Kualawaache Center

(nursing home)
	Y
	Rosalie Sitter

Administrator
	638-9111
	

	Crow Tribe

(multiple departments)
	Y


	Edwina Little Light - Director of Enrollment
	638-3708
	

	Crow Tribe Head Start

(Central Office)
	Y
	Cheryl

Jefferson
	638-3710
	

	Crow Head Start Center
	Y
	Vance 

Crooked Arm
	638-2220
	

	Fort Smith Head Start Center
	Y
	Cheryl will deliver
	666-2236
	

	Lodge Grass Head Start Center
	No 
	Cheryl will deliver
	639-2913
	

	Pryor Head Start Center
	Y
	Cheryl will deliver
	256-7064
	

	Custer Battlefield Trading Post
	Y
	Jill

Thompson
	638-2250
	

	Indian Health Service

(Crow/Northern Cheyenne Hospital)
	
	Lori Old Bear
	638-2626
	

	Little Big Horn College
	Y
	Mandy 

Plain Feather
	638-3100
	

	Teepee Service Center
	
	
	638-7277
	

	Wyola Elementary School
	
	Linda Pease
	343-2722
	

	Crow Diabetes Program

Fitness Center
	Y
	Todd J. Wilson –

Coordinator
	638-1895
	

	Nemont
	Y
	Rebecca Gros-Ventre
	638-1832
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	



Outreach Packet
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Hardin News
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Lewistown Marketing


Contact Sheets

Current Partner Agencies

	Interagency Relationship Contact List for Lewistown, MT 


	Needs  Assessment

Dropped Off
	Contact Person
	Telephone

Number

*if  538 does not work please try 535
	Needs  Assessment

Returned

	Central MT Head Start
	Y
	Pam (Pam needs more fliers & brochures)
	535-7751
	

	Central MT Tobacco Use
	Y
	Terese (left message)
	538-3777
	

	Educational Opportunities for Central MT
	Y
	Barb- Secretary
	535-9022
	

	HRDC
	Y
	Jackie/Kim/Kris
	535-7488


	

	Lewistown  City Complex
	
	
	535-1760
	

	Lewistown County Commissioner
	
	
	535-5119
	

	Lewistown Job Service
	Y
	Dan Bradley
	538-8701
	

	Lewistown Public Library
	Y
	
	538-5212
	

	Mental Health Center

Journey of Recovery
	
	
	538-7483
	

	Office of Public Assistance
	Y
	Lynn
	538-7468
	

	School District #1
	Y
	School Superintendent-Charlie Brown (left packet w/Sandy
	535-8777
	

	Snowy Mountains Industries
	Y
	Frank Sennett -Manager
	538-5130
	

	County Superintendent of Schools
	Y
	Rhonda Long

(please leave additional fliers)
	
	

	Interagency Relationship Contact List for Lewistown, MT




Potential Employer Partners


	Contact List for Lewistown, MT 
	Needs  Assessment

Dropped Off
	Contact Person
	Telephone

Number

* 538 or  535
	Needs Assessment

Returned

	4 Aces Restaurant
	Y
	Cindy & Lonnie
	538-9744
	

	Adult Probation and Parole
	Y
	Bonnie and Jim

Jim Simonich
	538-7416
	

	Youth Probation
	Y
	Keri Lynne (Admin. Asst. )
	
	

	District Judge
	Y
	Wayne Phillips
	
	

	County Attorney
	Y
	Tomas Meissner/Jean Adams
	
	

	Albertson’s*
	Y
	Bob 
	538-5454
	

	B & B Motel
	Y
	Robyn (Roger and Shirley-Owners
	535-5496
	

	Casino Creek Concrete
	N
	Shelly NI
	538-7160
	

	Century Construction
	
	
	538-2334
	

	CMMC/Nursing Home
	
	
	538-6225
	

	Dash Inn
	Y
	Christine
	535-3892
	

	IGA Gehlen’s
	Y
	Debbie
	538-7652
	

	Lewistown Ace Hardware
	Y
	Dan & Danielle Bartel Left packet w/Lauren
	535-4000
	

	Little Big Men Pizza
	Y
	Amanda
	538-2433
	

	McDonald’s 
	Y
	Pete
	535-8178
	

	Mental Health Center

Journey of Recovery
	
	
	538-7483
	

	Ministerial  Association
	
	
	
	

	MT Mental Health NCC*
	
	
	538-7451
	

	Office of Public Assistance
	Y
	Lynn
	538-7468
	

	Pizza Hut
	Y
	Holly
	538-5472
	

	SAVES
	
	
	538-2281
	

	Subway
	Y
	Mark
	538-4737
	

	Super 8
	Y
	Phillis Cantrell
	538-2581
	

	Taco Time
	Y
	Jim
	535-3435
	

	Rubies
	Y
	
	
	

	Valle Vista Nursing Home
	Y
	Hazel
	538-8775
	

	WIC @ HRDC
	Y
	Jan sent us to Kris (Not as much interest as we expected
	
	

	Yogo Inn
	Y
	Kelly
	535-8721
	

	Pamida 
	Y
	Dave
	538-3423
	

	Chamber of Commerce
	Y
	
	535-8721
	

	Town Pump
	Y
	Vern
	
	

	True Value
	Y
	Women at front desk
	
	

	Reids clothing store dt
	Y
	Jackie
	
	

	Magic Diamond Casino
	Y
	Karen Fisk
	
	


Roundup Potential Employer Partners
	CONTACTS MADE-CURRENTLY A EMPLOYER/PARTNER AGENCY
	CONTACT PERSON
	PHONE NUMBER
	NEEDS ASSESSMENT
	RETURN Y/N

	
	
	        
	
	

	
	
	
	
	

	DEPT. OF FAMILY SERVICES
	PEGGY GILLESPIE
	323-2107
	NO/REFERRAL AGENCY
	NO

	DIST.6 HRDC
	BRENDA VESCOVI
	323-3857
	NO/REFERRAL AGENCY
	NO

	MUSSELSHELL COUNTY  PUBLIC ASSISTANCE
	PAM CARTER
	323-2101
	NO/REFERRAL AGENCY
	NO

	MUSSELSHELL COUNTY VICTIM ADVOCATE
	PAMELA ADOLPH
	323-2540
	NO/REFERRAL AGENCY
	NO



	MUSSELSHELL COUNTY MENTAL HEALTH
	
	323-1142
	NO/REFERRAL AGENCY
	NO

	YOUTH COURT DIVISION
	
	323-1714
	NO/REFERRAL AGENCY
	NO

	ROUNDUP YOUTH CENTER
	JANA MERTENS
	323-2537
	NO/REFERRAL AGENCY
	NO

	CONTACTS MADE-POTENTIAL EMPLOYER/PARTNER AGENCY
	CONTACT PERSON
	PHONE NUMBER
	NEEDS ASSESSMENT
	RETURN Y/N

	* PICCHIONI’S IGA
	DAVE PICCHIONI
	323-2410
	YES
	NO

	* ROUNDUP RECORD     TRIBUNE
	ERIC RAS- MUSSEN
	323-1105
	YES
	NO

	BUSY BEE CAFE
	
	323-2204
	
	

	VAN DYKE’S SUPERMARKET
	TRACY BARTA
	323-2802
	
	

	ROUNDUP MEMORIAL HEALTH CARE
	
	323-2301
	
	

	ROUNDUP A&W
	
	323-1901
	
	

	BIG SKY MOTEL
	
	323-2303
	
	

	C BREWER INC
	
	323-2300
	
	

	BLOOMIN SHACK INC
	
	323-2527
	
	

	A&A IMPLEMENT INC
	
	323-1702
	
	

	BEST VALUE INN
	
	323-1000
	
	

	
	
	
	
	

	ARCADE BAR
	
	323-1304
	
	

	CONOCO
	
	323-3022
	
	

	GEBHARDT POST PLANT & SAWMILL
	
	323-2679
	
	

	GORDON DRILLING INC
	
	323-3001
	
	

	THE KEG BAR
	
	323-1414
	
	

	LUCKY STAR CASINO
	
	323-1430
	
	

	RADIO SHACK
	
	323-2306
	
	

	ROUNDUP COAL INC
	
	323-1668
	
	

	THE GRAND BAR
	
	323-3104
	
	

	EXXON EXPRESS STOP
	
	323-3443
	
	


Outreach Packet
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Business Cards

Student Introduction to GED Online

Intake Survey for Distance Learners

Intake Survey for Distance Students (2007-08)

My Study Habits
1. At home, I have a quiet place where I can study for this course:

a. Rarely available

b. Sometimes available

c. Always available

2. I am someone who:

a. Puts things off until the last minute

b. Needs reminding to get things done on time

c. Often gets things done ahead of time

3. When I think about all the things I do in a typical week (e.g., work, family,

social activities, etc.), the amount of time I have each week for a distance

learning class is:

a. Less than 5 hours

b. 5 - 9 hours

c. 10 hours or more

4. In my daily life, there is a lot of routine (for example, getting kids to school,

going to work, taking part in community or church activities):

a. Not at all true

b. Sometimes true

c. Very true

5. I have access to the technology (VCR, computer, etc.) I will need for this

course:

a. I’m not sure where I will find the technology I need for the course

b. Easily available, but not at my home

c. At my home

6. When I am asked to use a computer:

a. I put off using it until later

b. I feel a little nervous, but use it anyway or find someone to show me how to    use it

c. I look forward to using it

Intake Survey for Distance Students (2007-08)

7. Feeling that I am part of a class is:

a. Very important to me

b. Somewhat important to me

c. Not particularly important to me

8. Discussions in a class are:

a. Very useful to me. I almost always take part in class discussions

b. Somewhat useful to me. I sometimes take part in class discussions

c. Not very useful to me. I don’t usually take part in class discussions

9. When an instructor hands out directions for an assignment, I prefer to:

a. Have the directions explained to me

b. Try to follow the directions on my own, then ask for help when I need it

c. Figure out the instructions myself

10. When I have a reading assignment for class or for work, I think of my

reading skills as:

a. Lower than average. I usually need help to understand the text

b. Average. I sometimes need help to understand the text

c. Good. I usually understand the text without help

11. When I have a writing assignment for class or work, I think of my writing

skills as:

a. Weak. I find it hard to express myself in writing

b. Average. I can express myself fairly well in writing, but sometimes have difficulty

c. Good. I am comfortable expressing myself in writing

12. Face-to-face interaction with my instructors and other students is:

a.  An essential part of my educational experience

b.  An important part of my educational experience, but not essential

c.  Not important to my educational experience
GED Online Welcome Manual
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Curriculum Exploration
Curriculum modification needs have been identified through two means. First, on site visits with employers involved a brief discussion on their needs for employees. The following areas were mentioned as critical; making change, using a cash register, and computer literacy. Secondly, through the needs assessments a majority of the employers expressed the desire to have soft skills instruction incorporated into our adult education program; no specific content needs were mentioned on any of the needs assessments. This indicates soft skills instruction is an employer priority.

Over the next two months, the distance learning education consultant will review the Workplace Essential Curriculum in the areas of employment, communication and math in order to determine how to incorporate soft skills and identified math needs into our existing distance learning programs.
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By Daniel Person
-~ Big Horn County News
Big Horn County is one
“of three sites for a pilot pro-
gram state officials hope
“will boost the number of
Montanans ‘who have a
GED certificate.
~ “Project Ideal” will allow
‘students who are training
for their GED to do so
online, independent of
instructors, according to
“Margaret Bowles, the Eimc—
t f Adult Basic and

“Ins jon. The program,
“she said, seeks to boost par-
ticipation in classes for peo-
g}: ‘who are employed and
have little time to sit in
‘classrooms to prepare
their GED test.
- While those without a
GED or high school diploma
have difficulty moving up in’
their work place, they also
have little time to prepare
 for the GED test that would
remove that barrier, Bowles

for

said. -
“Employed people (with-
out a GED or diploma) are
igeonholed in their career,”
she said.
. The program will be
housed in the Big Horn
County Library, where
classes are now held to pre-
~pare psolple for the test.
Bowles said OPI wanted
three locations in close prox-
imity to test the program,

which is already in place in

18 other states. The other

two locations chosen were
Miles City and Lewistown.
Eastern Montana, Bowles
said, is a good starting point
because of a strong need for
a more trained workforce,
she said.

Tnadequate preparation
for the GED is the biggest
barrier to more people
reﬁleiving the certificate,
which is the equivalent to &
high school OPI

prepare.
prepara-
jon that Bowles nearly

ﬁarantees people will pass

erlte':t. B
e wage i

by people without a ﬁigh

school diploma or GED is
staggering. While the aver-
age salary of Montanans
over 25 with a diploma or
GED is $26,123 a year, the
average wage of Montanans
without any credentials is
%18,641, a difference of

7,482. That works out to
about $150 a week.

Project Ideal is hoped to
go statewide by next fall,
but the success of the pilot
program will hel; determine
that, Bowles said.

Enrollment will begin in
January. Those interested
should contact_the Hardin
Adult Learning Center
located at the gﬁig Horn -
County Library at 419 N.
Custer or call 665-9747.
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By JOSEPH BOUSHEE
Star Staff Writer

Miles City is one of three
pilot sites in the state cur-
rently offering a special
online distance learning
opportunity, a representative
of the Montana Office of Pub-
lic Instruction said recently.

- People who 'have been
unable to regularly attend

tinue their educational goals.
in Miles City through the
Adult Basic and Literary
Education (ABLE) program.

Miles City’s ABLE pro-
gram is available through the
Center for Academic Success
at Miles Community Collége.
Other ALBLE programs in
the state are being offered in
Hardin and Lewiston.

The ABLE programs serve

ad‘glt ed&caa‘mn cl}s%egnqw, mdxv1diuals 16 yeans and

the suj
have an opportunity to con- ' older, adults preparing “for a L ( employees that ‘¢hoo:

GED, college or further edu-
cation and training, adults
seeking basic or specific job
skills, public assistance

recipients, individuals with ’

limited English proficiency
and adjudicated youth and
adults. E
ABLE programs also offer
skills instruction in reading,
writing, science and math,
Local: busin’ess also have
portu:

enmll in the distance learn-
ing program.

The Center for Academic
Success is located in Miles
Community College Room

208. The ABLE program runs

Monday through Thursday, 8
a.m. to noon and 1 p.m. to 4
p.m. Friday, from 8 a.m. to
noon and Tuesday and

Wednesday-evenings from'6 |
i

p.m. to 8 p.m.
i-More: information is avail-
able by calhng 874-6152.
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